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Savoy Group Sustainability Statement

Savoy Group is committed to promoting environmental sustainability in the tourism and hospitality
sector by integrating eco-friendly practices into our operations and developments. As a
responsible member of the community, we recognize the importance of reducing our carbon
footprint and preserving natural resources for future generations.

Key Components of Our Sustainability Strategy:

Energy Efficiency: We prioritize energy-efficient design and construction methods in our property.
This includes the use of energy-efficient appliances, LED lighting, and smart building technologies
to minimize energy consumption and lower greenhouse gas emissions.

Woater Conservation: Our developments incorporate water-saving fixtures and landscaping
practices to reduce water usage. We implement drip irrigation systems, rainwater harvesting, and
low-flow plumbing fixtures to conserve water resources and promote responsible water
management.

Waste Reduction: We strive to minimize waste generation through recycling programs and
sustainable waste management practices. Our property incorporates recycling, waste sorting, and
materials reuse strategies and promote a circular economy.

Sustainable Materials: We source environmentally friendly materials with low embodied carbon
and high recycled content for our projects. By prioritizing sustainable materials such as reclaimed
wood, recycled steel, and low-VOC paints, we reduce environmental impact and promote
sustainable resource management.

Community Engagement: We actively engage with local communities to promote sustainability
awareness and foster environmental stewardship. Through partnerships with environmental
organizations, educational initiatives, and community outreach programs, we strive to inspire
positive change and build resilient, sustainable communities.

Continuous Improvement: We continuously monitor and evaluate our sustainability performance
to identify opportunities for improvement. By setting measurable goals, tracking key performance
indicators, and implementing corrective actions, we ensure ongoing progress towards our
sustainability objectives.

At Savoy Group, we believe that sustainable development is not only essential for environmental
preservation but also critical for long-term business success. By integrating sustainability into our
operations and projects, we aim to create value for our stakeholders while safeguarding the planet
for future generations.
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Travelife

Gold Certified for

Accommodation Su:

nability
Foliowing an independent audit against the Travelife Standard*

Sierra
SOHO Square, Sharm El Sheikh, Janub Sina', Egypt

has achieved Travelife Gold Certification

They have shown Travelife evidence that they are

taking action in the following areas:
-~ Minimising their environmental impacts

Improving the economic and social impacts for people in
i" their community

Respecting and protecting human rights and fair labour
practices

2

O, Safeguarding animal welfare and biodiversity

Nislofitze

“The Travel Stancrd s recogeised by the Gisbul Sustainsble Toursm Coundi GSTC)
Trvede 8430 Pk Smet, Lond, SE16Q, Ui ngom Reghterd i Engand Mo 090532
ww travelfestaybetter com

06/08/2024 to 06/08/2026
certificate number - 102673
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Travelife

Gold Cert

d for
Accommodation Sustainability

Following an independent audit against the Travelife Standard*

Savoy & Royal Savoy

SOHO Square, Sharm El Sheikh, Janub Sina’, Egypt

has achieved Travelife Gold Certification

They have shown Travelife evidence that they are

taking action in the following areas:
Minimising their environmental impacts
2 Improving the economic and social impacts for people in
ffl e communiy
g Respecting and protecting human rights and fair labour
- practices

O Safeguarding animal welfare and biodiversity

“The i )
Traveite 135, 30 Pk Seet. London,SE1 6Q Lt Kegdem Ragsires o o No TR0S32
Wi traveiifestaybetter.com

05/08/2024 to 05/08/2026
certificate number - 102875

) \\\\\\\\\\:\\\\“'
Travelife

Gold Certified for

Accommodation Sustainability

T2 NXY|

Following an independent audit against the Travelife Standard*
Grand Oasis Resort Sharm El Sheikh
Soho Square, Sharm El Sheikh, Janub Sina’, Egypt

has achieved Travelife Gold Certification

They have shown Travelife evidence that they are
taking action in the following areas:

4
-~

Minimising their environmental impacts

Improving the economic and social impacts for people in
ii’ their community

Respecting and protecting human rights and fair labour
practices

Sl

@

Nt

“The Travel Standard is recognised by the Global Sustainable Tourism Council (GSTC)
Travelfe L1d, 30 Park Street. Londan, SE1 9€Q, United Kingdom. Register
veww.travelifestaybetter.com

Safeguarding animal welfare and biodiversity

07/08/2024 to 07/08/2026
certificate number — 102874

in England No 03290532
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PressRoom& Awards | SavoyGroup | Sharm El Sheikh (savoysharm.com)
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ROYAL SAVOX

—— SHARM EL SHEIKH ——

Tripadvisor

Travellers’ Choice" Awards IN SHARM EL SHEIKH
Best of the Best 2025

Royal Savoy Sharm El Sheikh

SQUARE

— SHARM EL SHEIKH —

— SHARM EL SHEIKH —
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Tnpadvnsor

Travellers’ Chonce
Awards 2025 TOP-100 BEST RESORT HOTELS - 2024

SN NN N S N T INTERNATIONAL QUALITY AWARD FOR
Soho Square Dancing Fountain HOSPITALITY EXCELLENCE



https://www.savoy-sharm.com/awards-press

Awarded to

Royal Savoy Sharm
El Sheikh

9.2

out of 10

Booking.com
Traveller Review Awards 2025

Awarded to

Grand Oasis
Resort

8.4

out of 10

Booking.com
Traveller Review Awards 2025

Awarded to

Sierra Sharm El
Sheikh

Booking.com
Traveller Review Awards 2025

Awarded to

Savoy Sharm El
Sheikh

Booking.com
Traveller Review Awards 2025

9

out of 10

8.6

out of 10




INTERNATIONAL QUALITY AWARD FOR HOSPITALITY EXCELLENCE

= GLOBAL
= ECONOMICS

THE ANNUAL GLOBAL

ECONOMICS AWARDS 2023

o vor T ROREEE
BEST HOSPITALITY GROUP

OF THE YEAR
SIERRA SHARM EL SHEIKH 5*

LR LG \\ \\( )\ ( ’I\)( )l I)

Egypt, Sharm-E}-Sheikh

A

SAVOY | Siérra e

TUVNORD — SHARM EL SHEIKH —

Has implemented a
Food Hygiene Process in Hospitality Catering Activities

oo LI
RECOMMENDED ON
HolidayCheck'25

This is one of the best recommended
accommodations worldwide.




ULTRA ALL INCLUSIVE HOTELS
— IN EGYPT 2024

BEST HOTELS IN NOMINATION

' L 8.8 8 & 4

CERTIFICATE OF EXCELLENCE

This certificate is proudly presented
for high quality of digital hospitality

TOP 10 HOTELS

In Egypt Featuring Excellent
High-Class Restaurants

Cerfificale

of excellence

This certificate is proudly presented

H for high quality of digital hospilality
— Grand Oasis Resort 4*

Digital P\ Egypt, South Sinai
premium
\

award
2024
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SOHO
SQUARE

= SHARM EL SHEIKH —

TUVNORD

CERTIFIED IN FOOD HYGIENE PROCESS
FOR HOSPITALITY CATERING ACTIVITIES

Pest
; Control

& Verified 2025
Preverisk Group

OFFICIAL PEST CONTROL VERIFIED
BY PREVERISK GROUP 2025

Sierra

— SHARM EL SHEIKH —

TUVNORD

CERTIFIED IN FOOD HYGIENE PROCESS
FOR HOSPITALITY CATERING ACTIVITIES
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LABOR AND HUMAN RIGHTS POLICY

T Savey Group onsures hat working and human righes fisues are aknessod by comentment fo the
followitg:
All erephoyocs MUST soceive o writien coetruct hsed on bocl employmnt b
All conployees MUST be imated and prantod o odical care
All cnghoyoes MUST wovive o 125 servie chaspe incone o bop of e maely salry with oqual o
Working houns shoshd b in e wirh naticenl erploymist liws
All conphoyees MUST rovenve: e undborm, fr e miorn Saundry, ) f1ee ol per diy,
accormmadztion 48] free sundrp ramgvetataos (Ko v o] kvt
AN ergloyees MUST riverns the conect letrodactory orientaticn sewiont wpee hiing
All e hyes MUST seceive the cormect tealningy mnd have the cpportndy 10 deveiop S shills and
adviexe in hew Carver
AN enployees MUST & wcated with mopect, foinens, and NEVER be subyied 0wy sort of
o0 Aon (¢ Nrssneet
AR emphayees MUST reveive fo and egual oppnrtontion of comloy ment, devebpmnt, abvanconct, i
ogreion i wif eprescriten
The miniman age for conmencing ceplyment i |8 yeans o
e dociplary procedure it appliod ccording 10 e connry’s bal kpndacions and deekd be

cormmuncaned oo the | oan Kesources netice houd

9Y DA NE Y 23 WRDIB

SAVOY

e GROUP
SHARM [L SHIIKH

THE ENVIRONMENTAL POLICY

Al Savoy Group, we are proud that our hotels care for the environment, especially the undeewaler

coral life. We believe in protecting, preserving, and enhancing our whole environment (hrough

sustainable management. We reduce, minimize, and manage the impact on the environment by our

continuous commitment to the following:

« Set effective environmental objectives and targets. The environmental manager manages a
[eview process, measures results, and repors the achievements 1o senior management at least

brannually,

Comply with ol apphicable environmental lows, legislations, and regulations to ensure that

current legislations ure enforced throughout the hote],

Reduce our negative impact and conserve our natural resources, through educationftrainiag,

and communication.

Minimize pollution, by redycing the use of chemicals and other hazardous subslances,

Aim Lo minimize water, energy consumption, and waste production,
« Raise the environmental awareness of ou employees, customers, suppliers, and the local
community by making them aware of our Environmental Policies, and encouraging them to

adopt these pragtices,

Purchase local products and scevices where possible, and feasible, in accordance with our
“Environmental Putchasing Policy”,

.

Ensure minimization of the business impuct, we are applying dos and don'ts, in accordance

with the “Guidelines Best Travelife Practives”,

Always seck a clean, healthy, safe, and sustainable environment for our community, future

generations, and ourselves.

Chief Executive Officer Signature

wW}
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COMMUNITY ENGAGEMLN TPOLICY

Al Savoy Group, weare keen (o establish positive relations with our local community, bised on respest
and mutual suppore (when applicable). We fundamentally believe, and work, to achieve, the following:

The pasticipation and empowerment of the local community is always encouraged and supposted.

We respest intellectual properly rights, cultue, an traditions when dealing with local poople and local
commuitics.

We are fully committed fo supporting the children's rights as declared by UNICEF. Righss of volce,
oducation, health, and faimess - ol chiliren have the same rights, reganless of thelr ethaely, gender,
Believes, bilities, or famity backgrosnds, ind chifdhand free from exploitation or adult resporsibiliies,
Allforms of ehild abuse including sexuul exploitation are o allowed within the boundacies of e hote).

We eastre that kocal pecple and local communities are rot subjected 1o discrimination, either a8
individuals o & communitics, in areas suh as recruitment, employmert, procuremen, and tenterirg
pracesses, or as suppliess and traders. We provide relative preferences for hiring resosrves from (e loca]
community, always where the minimem qualifications are el

We provide relative preferences for local suppliers:  giving priority 1o local services or product
providess, wheneves possible (¢.8., local suppliers for fish, meat, vegetables, fruits, etc.)

We enoourage our gests to explore he destination and 16 g0 ¢ exeursions to see local communilics,
and discover more about local trditions, We promole other Tocal products and serviees to the guests,
by recommending puides, markets, and erafts. We invite local peaple, when possible, to present their
local foods, clothes, and other infeseting traditions,

The hote] will never odstruct public.aceess Lo water sources br other essential resoueces or frviees
where there are rights (we mever add barriers, signs, or olher controls proventing public rights of aecess)

\We are commitied to the appointment and consultation of he Tocal community, when planning any
development hat may affect them, conduct o pre-assessment of developments’ possible mpsiet on the
lacal eocumunity, toking into consideration their views and responding to them,

o The botel MUST hways try 1 peovide seevices or faciliies to the community, that woulda't normally
b aviilable.

+ The hoted should try to minfain focal public areas, infrasteucture, of places for public seivioes, by cither
direct confributions or participation in 1 focal tourtsm assembly, These activities should be recorded in o
formal wrillen document,

+ Whenever one or some of our facilities in the accommadation are ollared to pon-residents (ineluding local
people), they are treated no dillerently in using the focility than the accommedation residents,

Chief Excentive Officer bi;,nnturc

/ i

t dzND Kt ZfA @8

SAVOY

W\

WHARM LL SHEINH

PURCHASING POLICY

This policy has ta be communicated to the purchasing department and the department heads,

IIWFRU('TIONQ
* The hotel must always be researching ond considering the most cument low-energy

technolagies when purchasing or replacing electrical cquipment,

+ Purchase of Energy Efficient Machinery by applying criteria of efficiency end energy
suvings to machinery and equipment i.c. buy encrgy category "Ad" quipment
preferably and never buy any equipment less than energy eategory C.

+ Never purchase new cooling or freezing or air-conditioning machines using coolant
refrigerimts (R11, R12, RS2, and R22).

« To compare the efficiency of different appliances you must compare the nput (power)
measured by the (W) with the output {conling capacity) measured by the (BTU). The
higher the efficiency the better the appliance, All this information is illustrated by the
{echnical specification panel (permanently fixed) on an appliance,

+ Purchasees must establish whether a product / a service provider is aveilable locally, the
ain s to purchase local goodssarviees in preference 1o imported / intermational ones
whenever there is no justification for not doing so.

+ Suppliers are encouraged 1o deliver supplies in peckaging containing no plastic or to
deliver in recycled or recyelable materials,

+ Quality-price celationship and local availability (products or Services) are the main

purchasing guideines.

Chiel Excentive Qfficer Sipnature
, Jacques Peter
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HEALTH AND SARETY POLICY

The hotel is COMMITTED to provide a heallhy, hazard-free environment for all of its
emplovees, subcontractors, visitors, and guests,

All Personal Protective Equipment (PPE) related to the various job hazards, ae to be available
1o enmployees, subcontractor, visitors, and guests (when necessary).

When applicable, safety nstructions should be communicated to guests and taff, in (he
televant locations .. he Do's and Don'ts (i for your own safety please do not..." et
The hotel should have a dedicated fire safety policy, wrllen on the back of guestroom doors,
10 nclude atJeas; sofe diections, emegency exits, and an assembly point

The ifs should have caution signs advising "not to be used" in an emergency, or by
“Unaccompanied children” without an adul present,

The health and safety policy: should be reviewed at feast annually, or mote frequently i
reqired (i, after an aceident) to ensure (hat it is both adequate and elfective,

Afler any accident, and where applicable, the hotel should conduct an analysis, end apply the
approprite prevenivelcomecfive measures,

Al aspects ofthe busines areto b considered following thi poliy.

!

I

CHILDREN PROTECTION POLICY

Weare fully commilted to support the ehildren's rights as declared by the UNICEE, in
particular the following:

o Education, Every child has the right to receive an education that develops his
personality, falents, and abilities to the maximum

Health, Every child has the right to receive hiealt care, clean water, nutritious food,
and a safe environment, S0 they con b as healthy us possible.

o Childhood, Every child should be provided with extra care, protection, und
apportunitics for rest and play to ensure that their childhood is a time fre¢ from
exploitation ar adult responsibilites.

o Fairness, All children have the same rights, regardless of their ethuicity, pender,

belieyes, HIV status, abilities, or family background.

o Voice, Every child has the right to speceh on any matler that aflects them and to have
(heir yvieaws taken seriously in accordance with their age and maturity,

All forms of child abuse including sexual exploitation are not allowed within the houndarics
of the hotel

Chicl Exeeutive Officer Signature

M, Jum} Pmr7
\
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"1 Reduceelectricity consumptionby 5% over the previousyear through:
1 Buying advanced compressor inverters.

71 Adjust the landscapdighting with photocell.

~ Dependonour generatorsloads& PV solarpanel.

1 Maintain the capacitor banks.

"1 Start to usesolar panelpillars at the landscape.

| Replacethekitchene g u i p rremdedirieto natural gas.

_ Making new water well with low TDS 30,000instead of 60,000.

fﬁE&MﬁW&RSNy tAGAYI gAGK | Of Sty ozyaoxsyosm CNRY NBRd
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Part from our commitmentto reducewasteand greengasemissiondo recyclematerials which we can useagain
regardless ofwastingit like reuse ofwoodsand irons

STe NB
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Save8% of Dry-Clean Solventat laundry comparingto 2022.
savel4% of Plasticwhite hangercomparingto 2022.

g
jl Usingrecyclesbagsand stopsusingthe plastic laundry bag.
H

Reduceconsumptionof 3% of Build light (Chemical)
Savemore than 4% of Sonirl (chemical)
q Savemorethan 2% of Soft (chemical)

HAHP

Consumptionreduction of Build light (Chemical)
. Savemore than 8% of sonirl (chemical)
. Savemorethan 5% of Soft (chemical)
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2500

2000
1500

1000

500

Jan

t £ F1AMAS NB dAogpR REB

Feb Mar Apr May June July Aug

2023 Using recyclable bags and stop using the plastic laundry bag.
2023 save 14% of Plastic  white hanger comparing to 2022
2024/2025 100% recyclable -eco-friendly bags.

Sept

Oct

Nov

Dec
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A: Environmental Impact: (Savoy,Royal Savoy,Sierra & Grand OasisResort)
1- 9y SNBFadzYLIiAZ2Y ®
2- 2 BNy adzYLIWiA2Yy ®
3-/hayYraairzyao

Hotel: Savoyi RoyalSavoyi Sierra.
Monthly Energy Consumptioné K Wh 6
Year: 20232024 / 2024 2025
Energy Consumption
2023 2024 2025
Month Total guest Total kwh Total kwh / | Total guest / Total kwh Total kwh / Total guest Total kwh Total kwh /
/ night Total Guest | night Total Guest /' night Total Guest
night night night
January 30218 16594890.4 549.17 31995 17900990.8 559.5 30990 591656.45 19.09
February 28074 14739956 .4 525.04 30767 17961982.6 583.8 29152 58999957 20.24
March 35656 15456510.4 43349 33120 18426950.6 556.4 34582 607579.41 17.57
April 43936 14537051.2 330.87 44605 13785992.2 309.1 42851 729174.70 17.02
May 45501 10749017.6 236.24 39938 11330136.0 283.7 44991 758843.31 16.87
June 47840 10054161.6 210.16 41746 112353164 269.1 48433 773421.66 15.97
Jul 52018 8670899.2 166.69 42031 815332.98 106.3 52359 782649.45 14.95
August 53890 8245930.4 153.01 40870 788308.48 105.7 52200 806843.25 15.46
September 49106 8108106.4 165.11 41474 735329.53 97.13 49154 813647.28 16.55
October 40343 9121123.2 226.09 42289 625498.87 81.03 41740 829641.36 19.88
November 33282 1484984.2 446.18 39159 489801.37 685 42308 77166105 18.23
December 34470 170552584 49479 38774 426154.05 60.21 42668 927421.9 2173
Total 494334 148182829 299.76 466768 125589314 269.06 PMMNOHY| y @y HpPO 17.56
Total kWh / Total guest night 22 Js! dilal) gl s
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Monthly Energy Consumption6 K Wh 6
Year: 20232024/ 2024- 2025

= =3

C LT ATNE D € DASAS

I 9Y @A NP VWEY Dl f

QY SNBFadzYLIIA2Y

7662723 8434530.34

6643138 23774 8574138.95 360.65
6346051.25 24547 864011036 35198
6310023.75 24387 6315478.23 252.75

4447832 25754 4316380.95 130.9
3849535.63 25237 43375844.47 917
2751444.25 26144 4584413.25 175.35
2480362.63 26247 4358354.54 166.07
3132517.75 27589 4347852.32 179.34
3326247.5 27472 5136874.74 189.17
6729685.25 24308 7833750 314.75
7350374.25 s 405600

247768 62230601.26 281496 7183147837 255.18 303029 69051988.45
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Hotel: Savoyi RoyalSavoyi Sierra.
Monthly Water Consumption:
Year: 20232024/ 2024- 2025
Water Consumption
2023 2024 2025
Month Total guest Total m3 Total m3/ Total guest / Total m3 Total m3 / Total Total guest | Total Total m3/
/ night Total Guest night Guest night / Night m3 Total Guest
night night
January 30218 24480 0.81 31995 17270 054 30990 18455 0.60
February 28074 29354 1.05 30767 14290 0.46 29152 19153 0.66
March 35656 28630 0.80 33120 16590 0.50 34582 20355 055
April 43936 30680 0.70 44605 18560 0.42 42851 22412 052
May 45501 20070 0.44 39938 18600 0.47 44991 23563 0.53
June 47840 16950 0.35 41746 19040 0.46 48433 24852 052
Jul 52018 12770 0.25 42031 70048 167 52359 25025 0.50
August 53890 17850 0.33 40870 63615 15 52200 25459 050
September 49106 14820 0.30 41474 81715 1.78 49154 26743 052
October 40343 18150 0.45 42289 63189 143 41740 26351 051
November 33282 16880 0.51 39159 60869 141 42308 Hodqmn 056
December 34470 16120 0.47 38774 60962 139 42668 HMCCM 051
Total 494334 246754 0.5 466768 504748 111 511428 277943 0.54
Total m3 / Total guest night 2, J< 4l Digaudl  Haa)
1.20
1.05
1.00
1.00
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e 2022 Total m3 / Total guest night 23 JS i &35 Jup) e 2023 Total m3 / Total guest night 24 J2 ikl Bl Jap! e 2024 Total m3 / Total guest night 4 Js! sl &3gid gl



Water Consumption:

Hotel: Grand OasisResort.
Monthly Water Consumption:
Year: 20232024/ 2024- 2025

C AEAINEL D € AN
Water Consumption
2023 2024 2025
Month Total guest Total m3 Total m3 / Total guest / Total m3 Total m3 / Total Total guest | Total Total m3 /
/ night Total Guest night Guest night / night m3 Total Guest
night night
January 15202 10832 0.71 21535 17270 0.80 22457 17003 0.75
February 12200 13040 1.07 19609 14290 0.81 23774 18325 0.77
March 18014 13971 0.78 20676 16590 0.83 24547 18431 0.77
April 17236 15199 0.88 23954 18560 0.83 24987 19035 0.78
May 21055 16803 0.80 22771 18600 0.84 25754 20204 0.78
June 20817 16337 0.78 22532 19040 0.85 25237 20423 0.81
Jul 26085 19629 0.75 23574 20475 0.87 26144 21354 0.81
August 25937 211725 0.82 24635 21328 0.87 26247 21953 0.82
September 25534 18361 0.72 24978 22315 0.88 27589 22561 0.82
October 21255 16332 0.77 25348 23156 0.88 27472 23614 0.83
November 20393 15668 0.77 25889 23785 0.90 24908 14800 0.59
December 24040 15056 0.63 25995 24117 0.91 23913 14873 062
Total 247768 192401 0.8 238296 229626 0.96 303029 232576 0.76
Total m3 / Total guest night 2, J< L il Jlaal
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3-Co2 Emissionsfrom Energy

Hotel: Savoyi RoyalSavoyi Sierra. Monthly
CO2 Emission
Year: 20232024/ 2024- 2025
CO2 Emission
2023 2024 2025
Month Total CO2 Total Total CO2/ Total CO2 Total Guest | Total CO2/ Total CO2 Total Total CO2/
production Guest Total Guest production Nights Total Guest production Guest Total Guest
Nights night night Nights night
January 3719965.2 30218 1231 3926271 31995 1227 3901423 30990 125.89
February 3358382.1 28074 119.6 3923647 30767 1275 3832148 29152 131.45
March 3589022.2 35656 100.7 4351628 33120 122.3 4236487 34582 12251
April 35519435 43936 80.8 3369868 44605 733 4432418 42851 103.44
May 2908527.7 45501 63.9 3157558 39938 79.1 4400351 44991 97.81
June 2970165.4 47840 62.1 3083220 41746 78.6 4532514 48433 9358
Jul 2597846.1 52018 56.9 3045812 42031 72.46 4745242 52359 90.63
August 2824466.1 53890 52.4 2994214 40870 73.26 4594315 52200 88.01
September 2482786.3 49106 50.6 3141858 41474 75.75 4432148 49154 90.17
October 2825365.4 40343 70.0 3095410 42289 73.20 3965210 41740 95
November 3512452.5 33282 105.5 3000463 39159 76.62 38583M 42308 91.19
December 3840202.0 34470 1114 2965984 38774 76.49 46371D 42668 108.67
Total 38541125.5 494334 78.0 40055933 466768 85.82 pmMpcTq 511428 100.83
Total Co2 production per guest night KGCo2
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Hotel: Grand Oasis Resort
Monthly CO2 Emission
Year: 20232024/ 2024- 2025

‘ ) ‘5 '.\_l » u. IS
CO2 Emission
2023 2024 2025
Month Total CO2 Total Total CO2/ Total CO2 Total Guest | Total CO2/ Total CO2 Total Total CO2/
production Guest Total Guest | production Nights Total Guest production Guest Total Guest
Nights night night Nights night
January 1502997.90 15202.00 98.87 1636183 21535 75.98 1754135 22457 78.11
February 1285024.49 12200.00 105.33 1652919 19609 84.29 1831549 23774 77.04
March 1377399.17 18014.00 76.46 1695681 20676 82.01 1912543 24547 77.91
April 1278497.45 17236.00 74.18 1420782 23954 59.31 1972549 24987 78.94
May 986299.56 21055.00 46.84 1306110 22771 57.35 2034572 25754 79.00
June 900727.27 20817.00 43.27 1212751 22532 53.82 2147864 25237 85.11
Jul 735469.81 26085.00 28.20 1200145 23574 50.91 2234597 26144 85.47
August 714249.68 25937.00 2754 1236541 24635 50.19 2254689 26247 85.90
September 790204.27 25534.00 30.95 1348489 24978 53.99 2324561 27589 84.26
October 807199.62 21255.00 37.98 1311645 25348 51.75 2402487 27472 87.45
November 1381490.99 20393.00 67.74 1389547 25889 53.67 159933 24908 64.21
December 1590724.67 24040.00 66.17 1435469 25995 55.22 2028001 23913 84.8
Total 13350284.89 247768.00 53.55 15568262 238296 65.33 24496870 303029 80.84
Total Co2 production per guest night KGCo2
300.00
250.00 A 247.73
200.00 s N
150.00 o \
713434
100.00
e _— 8 1321
50.00 Lo [25% [ 66.17
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0.00 © © © 0 2025
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~--2022 Total Co2 / Total guest night

2023 Total Co2 / Total guest night

~—=2024 Total Co2 / Total guest night
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Local Community Support:

The SavoyGroup placesgreatimportance on creating engagingeducationalexperienceghat prepare studentsfor their
future. We are delighted to announce our collaboration wittKing Salaman International University

This partnership aimsto enhance students' skills andjualifications in hospitality.

King Salman International University management honored thé&avoy Sharm Groupteam in recognition of our dedicated

support during their event at SOHO Square.

The team received rewards of appreciation for their
gratitude for our contribution to the success of the event.
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https://www.linkedin.com/company/king-salman-international-university/
https://www.linkedin.com/company/savoysharmgroup/

3C

Savoy Group had the honor of hosting the First Arab Conference on Fraud Prevention, organized by the
Union of Arab Banksunder the support of Mr. HassanAbdallah, Governor of the Central Bank of Egypt.
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SHARMEL SHEIKH 2025
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A night to honor the dedication, hard work, and unwavering support of our incredible team and management.

One Big Clap for a Year of SuccessTogether We Achieve More!
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https://www.linkedin.com/company/savoysharmgroup/




























